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Objectives

4 Gauge input from Audit Committee Memlersfregarding trends in:
Audit Committee risk oversight respensiiives
Audit Committee processes
Issues affecting Audit Commiitee
Composition / backgroundl e AtdINCommiEesanaltheir members

Relationships withi other company ilREWeRS/ executives

Audit Commitee Institute




Methoedolegy

Analysis based on surveys conducied Nevember 2006 —
February 2007

Respondents are Audit Commiitee
companies headquarterediin Eeloigg

Responses based on lareesRcEiipERyAlsyAEvenue) for
which they serve as/ AUdiCommMnEENHEmbEr

When possible, findings compareefiorBelgium
respondent results from prieryear survey conducted
___ November;, 2005 — January, 2006

Audit Commitee Institute




Methoedolegy

® Americas:
= Brazil
= Canada
= Mexico
- U.S.

¢ Europe:

- Belgium
Cayman
France
Germany.
Ireland
taly,
[Ciechtenstein
CUXEenpug
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Methoedolegy

¢ Europe (Contd.):
= Netherlands
= Poland
= Spain
= Switzerland
- U.K.

¢ Africa:
= Namibia
—= South Africa
= Zambia
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Methoedolegy

¢ Asia:
= Australia
China
Hong Kong
India

Malaysia
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Overview

¢ Risk management, internal contrels arethe teprprHoeiies for Audit
Committee members ‘

= Across global regions

Audit Committees are overseeing vVarlous aspErs afifcompanies’
iInformation technology:

= Believe AC and BoardsicouldheraoiigNiiBIENNIERIEENoIIIT risk oversight

As in 2006, Audit Committees generallybeleve EYAZIENEfifective, but could
do better

Many Audit Committee members still lackfeomplete confidence in their
Chief Audit Executive

il
|
| 1
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Overview

Chief Audit Executives are typically audii professienals not slotted for line
management positions

= AC members believe this is appropriate

Even more so than in 2006, Audit CommitteesaiEERE ey pleased with
their extra-committee interactions

CFOs attend AC meetings mest oiten
= Qutside legal counsel, non-AC Directors,iextaiiend least
Audit Committee Member time commitment still varies by region

= = As in 2006, moest work 100 hours or less per committee

Audit Commitee Institute




The Audit Coma

RISk OV




Key Findings
The Audit Committee And RISke@Versigil

¢ Audit committee’s highest priorities:
= Risk management (6 in 10)
Internal controls (6 in 10)
Accounting judgments and estinatesyigeliy),
= Risk management, interal contoiSeiEneiRzaipieliigiohal regions:
® Americas rates intemalfconeISHICIRES]

® The other 3 regions rate sk managemeEiNIEEst

MMITTEE MEMBERS, ACROSS GLOBAL REGIONS

Audit Commitee Institute




Audit Committee Agenda Prierities (2007)
Belgium, Versus Glohal

Risk management

Internal controls

Accounting judgments and estimates

Internal Auditor effectiveness 23% 36%

 — 1 Q0
1Q]/%4%

Information technology, data security

Legal/regulatory compliance

Business strategy
Fraud risk
External Auditor effectiveness

Taxes

Other

40% 80%

Multiple
Responses
Allowed @ Belgium ® Global

Audit Commitee Institute Q10. Which areas of oversight will be the highest priorities on your audit committee agenda for 20072 (Select three)




Key Findings
The Audit Committee AndiRISKE@VESIEIL

¢ Audit Committees have primary oversightiesponsibility for various
areas of information technology, Inaparticiiias

= |T compliance and controls (two thirds)

= Business continuity (half)

= Information security and prvacy (juSiEUREESdeEl)

= Only 2 in 10 don’t have resporRsiulityAeIRiyAsRiESE

4 1in 3 are not satisfied that thelFANCINSEIIib otes sufficient
agenda time to IT risk oversiai

= Only 1 in 10 very satisfied
= Trend similar acress global regiens

NTION TO IT RISK

Audit Commitee Institute




Audit Committee’s Primany [ir @versight Responsibilities
Belgium, Versus Glohal

Business continuity IT compliance and Information None of the above
controls security/privacy

Multiple ® Global Belgium
Responses
Allowed

Q20. For which of the following areas of information technology (IT) does your audit committee have

Audit Commitee Institute primary oversight responsibility?




Satisfaction Withi Agenda lime: Devoeted e i Risk Oversight
Belgium, Versus Glohal

Not satisfied Somewhat satisfied Very satisfied

® Global Belgium
May Not Add Up

To 100% Due To
Rounding

Audit Commitee Institute Q21. How satisfied are you with that your audit committee devotes sufficient agenda time to the oversight of ITrisk?




Satisfaction With Boeardfs; [if Riskc@versight — Global

Business continuity

IT Compliance and
controls

Information security/
privacy

25% 50% 75%

May Not Add Up
To 100% Due To

: @ Needs improvement @ Somewhat satisfied [ Very satisfied
Rounding

Audit Commiteline S Q22. How satisfied are you with your board’s oversight of the following IT risks?




Satisfaction With Beard!s; i Riskc@Versight—Belgium

Business continuity

IT Compliance and
controls

Information security /
privacy

May Not Add Up 25% 50% 75%

To 100% Due To
Rounding

@ Needs improvement @ Somewhat satisfied ' Very satisfied

Audit Commitae it Q22. How satisfied are you with your board’s oversight of the following IT risks?
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Key Findings

Audit Committee Evaluation @i Commitee)/ Processes

-

% As in 2006, Audit Committees rate themselves at least somewhat
effective overall

= Nearly half indicate room for Inprevemen

®m Somewhat effective (4 in 10)

™ Needs improvement (just undemNasio)

e

= Americas members rate thelAldIRComNEEERECtVeEness highest
AS IN 2006, AUDIT COMMITTEES GENERALLY BELIEVE THEY A
BUT COULD DO BETTER

Audit Commitee Institute




Overall Effectiveness @f Audit Committee
Belgium, Versus Glohal

% Saying At Least Somewhat Effective
Global — 92%
Belgium

.\,1-"
j a '
e
P

Needs improvement Somewhat effective Very effective

® Global @ Belgium

Audit Commmitee IS Q25. How would you rate the overall effectiveness of your Audit Committee?




Overall Effectiveness @f Audit Committee
Year-Over-Year Trend

% Saying At Least Somewhat Effective
2006 — 89%
2007 — 85%

N

Needs improvement Somewhat effective Very effective

Vel ® 2006 @ 2007

To 100% Due To
Rounding

Audit Commmitee IS Q25. How would you rate the overall effectiveness of your Audit Committee?




Satisfaction With Time And AttentionAudit Committee
Devotes To Its Duties, — Belgium VerstusiEehal

% At Least Somewhat Satisfied
Global —91%
Belgium —

Needs to spend more time Somewhat satisfied Very satisfied

® Global @ Belgium
May Not Add Up

To 100% Due To
Rounding

Audit Commitae it Q8. How satisfied are you that the Audit Committee devotes an appropriate amount of time and attention to its duties?




Satisfaction With Time: Andl AttentienRr Audi: Committee
Devotes To Its Duties — Year-@ver-Yearsdiend

% At Least Somewhat Satisfied
2006 — 79%
2007 =77

Needs to spend more time Somewhat satisfied Very satisfied

May Not Add Up ® 2006
To 100% Due To
Rounding

Audit Commitee Institute - ] . 4 . 4 ’ ,
Q8. How satisfied are you that the Audit Committee devotes an appropriate amount of time and attention to its duties?




Satisfaction With Audit Cammittee’siAppreach Used To
Establishi Agenda/Work: Plan = BelgiumpVversus, Global

% At Least Somewhat Satisfied
Global —

8%

B
o
e
' o

Needs improvement Somewhat satisfied Very satisfied

Global ® Belgium
May Not Add Up

To 100% Due To
Rounding

Audit Commitee Institute Q9. How satisfied are you with the approach used to establish the Audit Committee’s agenda/work plan?




Satisfaction With Audit Committee’'siAppreach Used To
Establish Agenda/Work: Plan'= Year=@versyear lrend

% At Least Somewhat Satisfied
2006 - 93%

|

Needs improvement Somewhat satisfied Very satisfied

May Not Add Up ® 2006
To 100% Due To
Rounding

Audit Commitae it Q9. How satisfied are you with the approach used to establish the Audit Committee’s agenda/work plan?




Satisfaction With Audit Committee’s Current Self-Evaluation
Approach — Belgium, Versus; Glehal

Among Those With A Self-Evaluation Process

% At Least Somewhat Satisfied
Global —
Belgiu

[ —

Not satisfied Somewhat satisfied Very satisfied

May Not Add Up ® Global @ Belgium
To 100% Due To

Rounding

Audit Commmitee IS Q26. How satisfied are you that your Audit Committee’s current self-evaluation approach enhances its effectiveness?




Satisfaction With Audit Committee’s, Current Self-Evaluation
Approach — Year-Over-Year lrenad

0%

Among Those With A Self-Evaluation Process

3%
L—

% At Least Somewhat Satisfied
2006 — 64%

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute

Not satisfied

Somewhat satisfied Very satisfied

® 2006

Q26. How satisfied are you that your Audit Committee’s current self-evaluation approach enhances its effectiveness?
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Confidence That Chieff Audit Exec WoeuldrReport Senior;
Management Controversies ey A —Belgium Versus Global

Among Those With Internal Audit Function

% Not Very Confident
Global — 30%
Belgium — 40%

_ A

3%
| e

Not confident Somewhat confident Very confident

=

Global @ Belgium
May Not Add Up

To 100% Due To
Rounding

Audit Commitee InstituteQ16. How confident are you that your company’s Chief Audit Executive would report any controversial issues involving
senior management to the Audit Committee?




Confidence That Chieff Audit Exec WoeuldrReport Senior;
Management Controversies; i A —YearE@yver-Year Trend

Among Those With Internal Audit Function

% Not Very Confident
2006 — 32%
2007 — 40%

_ A

0% -

ga_—

Not confident Somewhat confident Very confident

May Not Add Up ® 2006
To 100% Due To
Rounding

Audit Commitee Institute Q16. How confident are you that your company’s Chief Audit Executive would report any controversial issues
involving senior management to the Audit Committee?




Key Findings
Committee Relationship WithiNterai AUt

Globally, AC members believe Chielf AuditExecutive should
report to the Audit Committee functionailly

= Trend similar across regions
= CEO, CFO administratively.

Most (8 in 10) do not plan te use ChlciFAUENNEECVE as
stepping stone to line manacemeni

= Two thirds say this Is;appLepial

= ACross regions, majonty agree

IS APPROPRIATE

Audit Commitee Institute




Satisfaction With Internall Audit: Effectiveness
Belgium, Versus Glohal

| .

Not satisfied Somewhat satisfied Very satisfied

® Global @ Belgium

May Not Add Up
To 100% Due To
Rounding

Audit Commiteline S Q15. How satisfied are you with the effectiveness of your company’s Internal Audit function?




Opinions Regarding Appropriate Chieff Audit Executive
Reporting (Functionally: And Administ@tvely) — Global

%

ol U

Audit Committee Board of Directors

Report functionally @ Report administratively

May Not Add Up

To 100% Due To
Rounding

Q13-14. To whom should the Chief Audit Executive report functionally? To whom should the Chief Audit Executive

Audit Commitee Institute 4 .
report administratively?




Opinions Regarding Appropriate Chieff Audit Executive
Reporting (Functionally: Andr Administ@tively) — Belgium

I y !

Audit Committee Board of Directors

Report functionally @ Report administratively
May Not Add Up

To 100% Due To
Rounding

Audit Commitee Institute Q13-14. To whom should the Chief Audit Executive report functionally? To whom should the Chief Audit Executive report
administratively?




Staffing Moedel Off Chieff Audit ExecutiverZesition — Global

Chief Audit Executive is an audit professional who is udit Executive is an audit professional, and
destined for aline management position, and who the position is not being used specifically as a

will serve in the internal audit function for only a few stepping stone to a line management position.

years, thereby gaining exposure to the business and

general management training.

May Not Add Up

To 100% Due To #® Current staffing model Appropriate staffing model
Rounding

Q17-18. Which of the following describes your company’s internal audit staffing model for the position of Chief Audit
Executive?

Audit Commitee Institute In your opinion, which of the following internal audit staffing models is more appropriate for the position of Chief Audit Exec 35
tive at your company?




Staffing Model @Oft Chieff Audit Execuliver2esition — Belgium

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute

Chief Audit Executive is an audit professional who is ItEXecutive is an audit professional, and
destined for a line management position, and who € position is not being used specifically as a
will serve in the internal audit function for only a few stepping stone to a line management position.
years, thereby gaining exposure to the business and
general management training.

#® Current staffing model Appropriate staffing model

Q17-18. Which of the following describes your company'’s internal audit staffing model for the position of Chief Audit
Executive?

In your opinion, which of the following internal audit staffing models is more appropriate for the position of Chief Audit
Executive at your company?
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Key Findings
Relationship With @ther Parties

¢ Globally, BoD and externall av@itersullstep two in
providing constructive suggestionsit preve audit
committee

¢ In Belgium, lower satisfiaction
parties

EXTERNAL AUDITOR IS GAINING PROMINEN
A COMMITTEES GLOBALLY

Audit Commitee Institute




Satisfaction With Executive Suppori
Belgium, Versus Glohal

% Very Satisfied

40%

CFO Governance Chief Audit CEO ull Board In-House External
Officer/ Executive i General Legal
Corporate Partner Counsel Counsel
Secretary

® Global @ Belgium

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute - . y i d ) . : 39
Q24. How satisfied are you with the interaction and the support the Audit Committee receives from each of the following?




Satisfaction With Executive Suppori
Year-Over-Year lrend

% Very Satisfied

CFO Governance Chief Audit CEO External Full Board In-House External
Officer/ Executive Audit General Legal
Corporate Partner Counsel Counsel
Secretary

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute Q24. How satisfied are you with the interaction and the support the Audit Committee receives from each of the following? 40




Satisfaction With' Executive Support=@lehal

CFO2% 21% 7%
-
Chief Audit Executive (Internal Audit) 3% 23% 74%
. A
External Audit Partner «@ 28% 68%

=
31% 66%

B
Full Board 33% 63%
B

Governance Officer/Corporate Secretary 30% 65%
L

In-House General Counsel 37% 55%

External Legal Counsel

0% 25% 50% 100%

May Not Add Up

To 100% Due To
Rounding @ Not satisfied Somewhat satisfied Very satisfied

Audit Commitee Institute Q24. How satisfied are you with the interaction and the support the Audit Committee receives from each of the following?

41




Satisfaction With) Executive: Suppoeri=gBe/gium

CFO —E 65%

7 -
Governance Officer/Corporate Secretary 55%

1 F

Chief Audit Executive (Internal Audit) 50%

i - J 4
External Audit Partner 40% 44%

B
CEO 51% 44%

B &
Full Board 41% 43%

In-House General Counsel 39% 39%

External Legal counsel 56% 17%

May Not Add Up 0% 50% 100%

To 100% Due To
Rounding

@ Not satisfied Somewhat satisfied Very satisfied

Audit Commitee Institute 554 How satisfied are you with the interaction and the support the Audit Committee receives from each of the following? 42




Productivity: Of Audit Committee's Executive Sessions
Belgium, Versus Glohal

% Rating Very Productive
Among Those Who Hold Sessions On A Regular Basis

78% 78%

Chief Audit External Audit In-House General
Executive (Internal Partner Counsel
Audit)

May Not Add Up

To 100% Due To ® Global Belgium
Rounding

Audit Commitee Institute Q12. In your opinion, how productive are your Audit Committee’s executive sessions with the following individuals?




Percent Not Holding Regular ExecutverSessions With The
Following Individuals: — Belgium VersusiEohal

Percent Not Holding Exec Sessions On Regular Basis With This Individual

10% 10%

d'-‘
' -'.

In-House General
Counsel

May Not Add Up
To 100% Due To
Rounding

Chief Audit External Audit

Executive (Internal Partner

® Global

Audit)

@ Belgium

Audit Commitee Institute Q12 |n your opinion, how productive are your Audit Committee’s executive sessions with the following individuals?




Satisfaction With Audit Committee— Externmall Auditor
Communications — Belgium Versus, Elehal

% At Least Somewhat Satisfied
Global — 95%
Belgium — 89Y%

Needs improvement Somewhat satisfied Very satisfied

May Not Add Up ® Global @ Belgium

To 100% Due To
Rounding

Audit Commitee Institute Q19. How satisfied are you with the communications between the Audit Committee and the External Auditor?




Party Identifying|//Communicating feiNest Constructive
Audit Committee Suggestions — BelgiumrVversus Global

Internal Auditor
CFO

External Auditor

CEO

General Counsel

Governance Officer or Corporate Secretary.

Audit committee

Audit committee chair

Other

Multiple 20% 40% 60% 80% 100%
Responses
Allowed

@ Belgium ® Global

Q23. Who has identified and communicated constructive suggestions to improve the Audit Committee’s organization and

Audit Commitee s activities as a result of their interaction with the Committee? (Select all that apply)




Party Identifying|//Communicating feiNest Constructive
Audit Committee Suggestions;— Years@yersyear lrend

Board of Directors

Internal Auditor

CFO

External Auditor

CEO

General Counsel

Governance Officer or Corporate Secretary
Audit committee chair

Audit committee

Other

Multiple
Responses
Allowed

| 0/

18%

_m_l 0
0

4%

0% esponse question

0%

11 2%

0% 20% 40% 60%

| 2006 #2007

Audit Commitee Institute Q23. Who has identified and communicated constructive suggestions to improve the Audit Committee’s organization and
activities as a result of their interaction with the Committee? (Select all that apply)

47




Audit Committee Meeting Attendance
Belgium, Versus Glohal

Chief Audit Executive (Internal Audit)

CEO

Controller or equivalent
External Audit Partner
Chief Compliance Officer

In-House General Counsel

Chief Risk Officer

Tax Director ﬁ 12%

Other independent Directors not on the Audit Committee ﬁ 10%

Outside Legal Counsel ﬁ/z%

May Not Add Up . '0 '0 '0 '0
To 100% Due To 0% 20% 40% 60% 80%

Rounding

@ Belgium # Global

Audit Commitee Institute . . y .
Q11. How often do the following individuals attend Audit Committee meetings?




Audit Committee Meeting, Attendancer=@lehal

CFOLpa% 93%

Chief Audit Executive (Internal Audit) 13% 82%

1 A

External Audit Partner z/o 30% 67%

. A

23% 64%
E

| 18%
CEO | 7%  19% 64%

Controller or equivalent

In-House General Counsel 24%
Chief Compliance Officer 32%

- B 2 22222 =

Chief Risk Officer 38%

Tax Director 38% 12%

Other independent Directors not on the Audit
Committee

28% 10%

Outside Legal Counsel 18% 7%

May Not Add Up 0% 75% 100%

To 100% Due To
Rounding

@ Almost never Occasionally Almost always

Audit Commitee Institute . i , .
Q11. How often do the following individuals attend Audit Committee meetings?




Audit Committee Meeting Attendancer=Belgium

CFO2% 10%
Chief Audit Executive (Internal Audit) 8%
CEO_
Controller or equivalent
External Audit Partner
Chief Compliance Officer
In-House General Counsel

Chief Risk Officer

Tax Director

Other independent Directors not on the Audit
Committee |

Outside Legal Counsel :

May Not Add Up 0% 25% 50%

To 100% Due To
Rounding

@ Almost never Occasionally Almost always

Audit Commitee Insti
bl Q11. How often do the following individuals attend Audit Committee meetings?
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Key Findings
Audit Committee Time Commitment
[
¢ As in 2006, 3in 4 expect to spend 100 hevsior less fulfilling their
Audit Committee member role in Upcomiag year
= Qver a third still expect to spend less;tiian 5o

= Americas AC members most likely/ 1o speneieyEd00rhours on their
AC duties

4 Globally, the frequency ofi Audit CominNtEENIEENNYS IS slightly

down:
= 2006: 6.5 per year
= 2007: 6.0 per year
= Americas Audit Committees’ meet mosuoii

Audit Commitee Institute




Time Spent In Audit Coammittee Member Raele (Specified
Audit Committee) — Belgium: VersusiElehal

% 100 Hours or Less
Global — 74%
Belgium — 89%
[ 49% N

40% 40%

' 4% 2% 0o 206 2%
[cm—

Less than 50 50 -100 hours 101 - 150 hours 151 -200 hours 201 -250 hours More than 250
hours hours

# Global @ Belgium

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute Q7. How much time do you expect to spend in 2007 fulfilling your role as an Audit Committee Member (excluding other
board responsibilities), including all related meetings and preparation time?

53




Time Spent In Audit Coammittee Member Raele (Specified
Audit Committee) — Year-@ver=Yearirend

% 100 Hours or Less
2006 — 85%
2007 — 89%

.
f 49%

7%
4%

r' 0 0 o 2%
L - 0% 0% 0% <7

Less than 50 50-100 hours 101 -150 hours 151 -200 hours 201 -250hours More than 250
hours hours

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute Q7. How much time do you expect to spend in 2007 fulfilling your role as an Audit Committee Member (excluding other
board responsibilities), including all related meetings and preparation time?




Freguency Off AC Meetings, Includingileleconferences, Held
Last Year — Belgium Versus; Glehal

Average # Of Meetings

Global — 6.0 : :
Belgium — 4.0 % Meeting At Least 6 Times
Global —44%

84% Belgium —

1% 0% 1% 0%

16-20 More than 20

May Not Add Up ® Global @ Belgium
To 100% Due To

Rounding

Audit Commitee Institute Q6. How many Audit Committee meetings, including teleconferences, were held last year?




Freguency Off AC Meetings, Includingileleconferences, Held
Last Year — Year-Over-Year lirend

Average # Of Meeti_nqs

2006 — 5.3 ] :
2007 — 4.0 % Meeting At Least 6 Times

84% 2006 — 24%
2007 — 16%

—

0% 0% 0% 0%

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute

11-15 More than 20

Q6. How many Audit Committee meetings, including teleconferences, were held last year?




Meeting Freguency, By Meeting Iype=Glehal

Average # Of Meetings

Face-to-Face: 4.8
Teleconference: 1.2
Other means: 0.1

4%

0
0% - 0% 0% 0% 0% 0% 0%

0] 6-10 16-20 More than 20

® Face-to-Face Teleconference Other means

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute  206_02. Number of meetings in which Members met face-to-face, Q6_03 Number of meetings in which Members met
via teleconference, Q6_04 Number of meetings in which Members met using other means:




Meeting Frequency, By Meeting Iype=Belgium

Average # Of Meetings
Face-to-Face: 3.7 (4.5 in 2006)
Teleconference: 0.3 (0.7 in 2006)
Other means: 0 (not asked in 2006)

89%

9%

'O% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

0] 6-10 11-15 16-20 More than 20

May Not Add Up # Face-to-Face Teleconference Other means
To 100% Due To

Rounding

Q6_02. Number of meetings in which Members met face-to-face, Q6_03 Number of meetings in which Members met

Audit Commiteline S via teleconference, Q6_04 Number of meetings in which Members met using other means:
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Number Off Members Senving @nfAG=Belgium, Versus Global

Average # Of Members
Global — 4.0

71% Belgium — 4.2

67%

3% 29 206 4 1%
P ——

Upto 2 3-4 7-8 More Than 8

0%

May Not Add Up Global @ Belgium
To 100% Due To

Rounding

Audit Commitee Institute ’ . : ! .
. How many Members, including the Chair, serve on your Audit Committee?




Number, Off Members Serving OnAG=Year=Over-Year Trend

Average # Of Members
2006 - 4.0

73% 2007 — 4.2
67%

206 4% 4%

0% 0% 0%

Up to 2 More Than 8

May Not Add Up
To 100% Due To
Rounding

Audit Commitee Institute Q5. How many Members, including the Chair, serve on your Audit Committee?




Practice Of Memorializing Self-Evaluation Results In Writing
Belgium, Versus Glohal

No

May Not Add Up ® Global @ Belgium
To 100% Due To

Rounding

Audit Commitee Insti ! ! v i 3 .
tos ISR Q27. Does your audit committee memorialize in writing the results of its self-evaluation?
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Respondent Company Revenue
Belgium, Versus Glohal

Less Than $1 Billion

Global — 57%

Belgium — 69%
/\ $1 Billion Plus
Global — 43%
Belgium — 31%

22%
20%

17% 17%
12% 3%

Less than $100 $100 million - $251 million - $500 million - $1 billion - $4.99 Greater than or
million $250 million $499 million $999 million billion equal to $5
billion

T — T T

® Global Belgium
May Not Add Up

To 100% Due To
Rounding

Audit Commitee Institute : ' 4 . 4
Q3. What is the annual revenue of the largest public company for which you serve as an Audit Committee Member?




Respondent Company Revenue
Year-Over-Year lrend

Less Than $1 Billion
2006 — 59%
2007 — 69% $1 Billion Plus

. 2006 — 40%

2007 — 31%

N

30%

Less than $100 $100 million - $251 million - $500 million -  $1 billion - $4.99 Greater than or
million $250 million $499 million $999 million billion equal to $5
billion

May Not Add Up 2006

To 100% Due To
Rounding

Audit Commitee Institute Q3. What is the annual revenue of the largest public company for which you serve as an Audit Committee Member?




Respondent Backgreund
Belgium Versus Glebal

Chairman, CEO, or President

i i 40%
Professional Director | 0806

24%
RO e 1706 2

. 0
Internal Audit % 15%

Other Management Executive Zﬁ%?%

Legal Professional ﬂ/"g%

i 6%
Academic 7(‘)’/0

External Auditor %' 14%

7%
: Other FZ% e
Multiple

Responses ' ' '
Allowed 0% 40% 80%

# Belgium @ Global

Audit Commitee Institute
Q1. What is your background? (Select one)




Respondent Backgreund
Year-Over-Year lrend

Active and Retired Combined

. : YA
Chairman, CEO, o President e =006 3

. : 8%
Professional Director o — (04

E— | 70
CRO — 1305

: 15%
Internal Audit ¥ 3% e

Other Management Executive |8 o, 13%

Legal Professional [0, 9%

Academic (Sl 006

A 7%
External Auditor L 3% 0

Other 2%

Multiple
Responses 40%
Allowed

® 2006 2007

] y . Q1. What is your background? (Select one)
Audit Commitee Institute\ste: |n 2006 survey, respondents were only allowed one response each for this question. In 2007, it was a multiple response 67
question




Respondent Prafile
Number Of ACs Served @n — BelgiumiVersus, Glohal

Average # Of Companies
Global — 2.0

Belgium — 1.7

0% 0%

0%
1-2 - More Than 8

May Not Add Up
To 100% Due To
Rounding

® Global Belgium

Audit Commitee Institute _ .
Q2. How many Audit Committees do you serve on?




Respondent Prafile
Number Off ACs Served @ni— Year-@versyear lirend

Average # Of Companies
2006 — 2.1
2007 — 1.7

0% 0%

1-2 - - More Than 8

May Not Add Up
To 100% Due To
Rounding
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